JAEOUHUPAIBE HA MEHAIIMEHTOT, MEHAIIEPCTBOTO "
MEHAIIUMPAILBETO

Bo moHOBO BpeMe MEHAIMEHTOT CTaHA IJIaBHA KapaKTEPUCTUKA HA €THa MOJICPHA HaIlH]a
M Toa Kako MEHAIMEHT BO MpETIpHjaTHjaTa, T.e. HayKaTa 3a MCHAIMEHTOT CTaHa OCHOBHA
KapaKTePUCTHUKA HAa MHIYCTPUCKOTO M MOCTUHIYCTPUCKOTO OMIITECTBO.

Bo MozepHOTO €KOHOMCKO paboTeHme, MEHAIMEHTOT € CEeKako eleH (PakTop Koj € of
UCKITyYUTEIIHO 3Haueme. [lopaam HeroBaTa Ba)KHOCT BO pabOTEHETO HA TNPETIPHjATHETO,
MMOKPUBAjKU TH cUTE (YHKIIMH Ha pabOTEHETO, MEHAIIMEHTOT MPETCTAaByBa MoJipavje oJ1 moceOeH
MHTEpPEC BO MUKPOEKOHOMCKATa HayKa. 3roJIEeMEHHOT HHTEPEC MPOU3JIETyBa O
- OMIITECTBEHUOT KapaKTep Ha MEHAIMEHTOT CO KOj C€ HAcOuyBaaT OJATOBOPHOCTUTE BO MpaBell
Ha e(pUKaCHO M3BpIIyBakhE HA IIEITUTE;

- 071 ()AaKTOT IITO MEHAIMEHTOT € OCHOBHA KapaKTEPUCTHKA Ha WH]IyCTPHCKOTO OIIITECTBO;

- 01 TOAa IITO MCHAIIMCHTOT € CHCI_II/I(l)I/I‘IeH OpraH BO ACJIOBHOTO npeTanjaTHe...

Kako 3a cute HayKu BO COBPEMEHHOT CBET, Taka M 3a MEHAIMEHTOT, JIEHEC, IIOCTOjaT
MHOTY Je(QHUHUIK, Ol KOM MHOTY OJ HUB C¢ KOMIUIEKCHH. THe OOMYHO ce OJHecyBaaT Ha
(YHKIIMUTE KOUW TO COYMHYBAaT MEHAIIMEHTOT, KAaKO W Ha HAaYMHOT Ha KOj MEHAlepUTE ja
u3BpIIyBaar cBojata pabora. Taka, Bajrino, Kpym u Kpajsenon ro nepuHupaar MEHalIMEHTOT
KaKo TpoIleCc Ha IUIAHUPAKE U OJUTYUyBambe, OpraHU3Mpamhe, PAaKOBOACHE U KOHTPOJIUPAHE Ha
YOBEYKHUTE, (UHAHCUCKUTE, PU3NUKUTE U NHPOPMATUBHHUTE PECYPCH HA OpraHU3alyjaTa 3apaau
OCTBApyBambe Ha HEj3UHHITE LEIH Ha eUKACCH U e(eKTHBEH HaYMH. |
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ler Whitlock, R.D. Krumme i D.P. Crivellone, Mena|ment u akcii, Mladost, Beograd, 1990, str. 138.
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[Ipodecopor Tpajan T'omeBckum MeHAMEHTOT To cdaka Kako ‘‘ceomdareH u
YHHUBEp3aJCeH TIPOIleC HACOUYEH KOH OCTBapyBame€ Ha OJHANpE] IOCTAaBCHHTE IIeTH Ha
€KOHOMCKHTE Cy6jeKTI/I”.2

Bo wuHTepHer eHuumkioneauvjata “‘Bukunmenuja® ce ykaxyBa JeKa TEPMHUHOT
“MeHalIMEHT” MOTEKHYBa OJ1 CTapuoT (PpaHIlycku 300p menagement, Kkoj 3HaUM yIpaByBambe, O
JATHHCKUOT 300p Manuagere, mTo 3HAa4YW Ja ce BOJM CO paka, KaKo W O] aHTIUCKHUOT MOUM
management - Bo cMuclia Ha PakoBoJewme. TaMy MEHalIMEHTOT € Ae(UHUpPaH KaKo Ipolec Ha
BOJICTBO W YIIpaByBamk-€ Ha JIeJ WU Ha 1IeJla OpraHu3anuja (HajuyecTo Ha OU3HHUC), IPEKY Pa3BoOj U
PaKOBOJIEHHE CO PECYPCHTE (YOBEUKH, DUHAHCHCKH, MATCPHjaTH i, HHTENCKTYalHH i ApyTH).>

[Ipu neduHUpameTO HA MEHAIMEHTOT CE€ MCTAKHYBa JIeKa TOj € JMHAMHYEH TPOIIEC KOj
IIPETIOCTaBYBa YCIEIIHO pAaKOBOACHE €O pPAOOTHULMTE U YCIEHUIHO HCKOPUCTYBAamkE Ha
PacIoNIOKIMBUTE PECYPCH 3a OCTBAapyBame€ Ha IOCTaBEHAaTa 1€, 0e3 pas3iuKa Jald CTaHyBa
360p 3a IpETIpHjaTHe, APKABEH OPraH, OaHKA, YHHBEP3UTET, GONHMIIA U CIIHYHO.

[locrojar M nedwHUIMKM HA MEHAIMEHTOT KOW ToaraaT O] MECTOTO M ylioraTa Ha
MOEJUHIIUTE BO TOj BUJ aKTUBHOCT. Taka, ce BeJlM JAeKa MEHAIMEHTOT € MPOLEC Ha CO3/aBambe
YCIOBH BO KOM TOEAMHIUTE, pabOTejKH 3aeqHO €O APYru jJyfe BO IpyIHu, epUKaCHO Ke T'H
OCTHTHYBAAT M3OPAHNUTE [EITH.

PaznmuHoTO OmpenenyBame Ha COMPIKUHATA, TPUHIMIATE ¥ PYHKIUUTE MPUIOHECYBA 32
pa3nuyHO JeQUHUpame Ha MEHAIMEHTOT, TOpaad IITO HEIOCTacyBa IIHPOKO MpHdareHa
nedunnnrja. MeHayuMEHTOT € JedUHHMpaH Ha pa3IMYHA HAuWHU. Bo MeHayMeHT-TeopujaTa
[I0CTOjaT Pa3IMYHU CTOjalUINTa 3a JepUHHMpame HAa MEHAIMEHTOT, KaKo IITO C€ MO0y
W3HECCHHTE.

- Cnopes NpBOTO CTOjaIUMIITE MEHAIMEHTOT MMa OpraHU3aloOHa yjora, T oCTaByBa
OOBpCKHTE, OATOBOPHOCTUTE M OJHOCUTE BO MPETNPHjaTHETO. MEHaIMEHTOT MMa yJjiora Ha
MOCTaByBambe OOBPCKH, OATOBOPHOCTH M OJHOCH BO €IHO mpermpujatie.® MeHayuMeHTOT ce

,Zle(l)I/IHI/Ipa KaKO OHNIITCCTBCH MPOLCC HA IMMPCHCCYBAKLC HA OATOBOPHOCTA 3a KOPUCHO IJIaHUPAKLC

Tpajan [NonieBcku, Obpaszosen menayumenm, BTOpo usganue, MakenoHcka pusnuna, Kymanoso, 2003, ctp. 26.
Management, < http://en.wikipedia.org/wiki/Management >.

Tpajan [onescku, nuT. aeino, ctp. 22.

H. Koontz & H. Weihrich, Management, Ninth edition, McGraw-Hill Book Company, New York, 1988, p. 8.

¢ J.D. Dunn, Elvis Stephens, J. Roland Kelley, Management esentials: Resource, McGraw-Hill Book Company,
Inc., New York, 1973, p. 3.
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U peryjupame Ha ONepalluTe BO €IHO NpeTNpHjaThe, Ha OCTBapyBame Ha (hopMyTupaHuTe
IEJIN, KaKO U OJTOBOPHOCTA KOja BKIIydyBa:

a)pacydyBame M OIYydyBame 3a IUIAHOBHTE, YIMOTpeOa Ha MOAATONM 33 KOHTpOJa Ha
W3BPIIYBAHETO U YHANIPEYBAHETO HA HATIOPOT U

0)BozemEe, TIOBP3yBame, MOTHBHpAmhe M KOHTPOJA HA KaJpHUTe BO MPETIPHjaTHETO H
CIIOPBE/IyBabe Ha AKTHBHOCTHTE

- Cnopea BTOPOTO CTOjaJIMIIITe, MEHAIIMEHTOT YIIaTyBa Ha MPOIIEC HAa U3BPINYBame Ha
paboTaTa, eheKTHBHO  eUKACHO, CO IOMOLI Ha APYTH Jyfe’, Hin, NaK, MCHAIIMEHTOT € IPOLEC
Ha OCTBapyBam€ HAa OPraHM3ALMCKUTE LEIH CO aHTXKUPAke HAa YETHUPUTE TIIaBHU (DYHKIHH:
IUTAHHPAbe, OPraHU3HPAIbe, JTHACPCTO H KOHTPOINPAE.

- Cnopea TpeToTo CTOjaJUINTEe, MCHAUMEHTOT ce JeduHHpa W OJl acleKT Ha
CUTYyallijaTa BO Koja ce mpuMeHyBa. CUTyallMOHUOT MEHAIIMEHT C€ OJHECYBa Ha OJJHOCUTE Mery
BaXHHU BapHjalM BO ONKPY>KYBAWHETO W COOABETHHOT MEHAIIMEHT -KOHIENIT U TEXHUKU KOH
BOJIAT KOH e(DHKACHO OCTBAPYBAKbC HA LiEIATE "

- Cnopena 4eTBPTOTO CTOjAJIMIITE, MCHAIMEHTOT OJ] CTPATETUCKHU aCIEKT ce MePUHHUpa
Kako Ha4YMH 3a ONpE/CIYBame Ha JIOJTOPOYHA IMPHUCIIOCOOIUBOCT HA TMPETIPUJATHETO KOH
OKpyXyBameTo. Toj ce nepmHMpa Kako Npolec Ha UACHTH(PHKAIN]ja, U30Upakbe U U3BPIIYBambe
Ha HajrpouTaOMIIeH HAYMH, OCTBAPYBAKE HA JOJITOPOYHA KOMIIATUOMITHOCT MET'y BHATPEIIHUTE
MCKYCTBa U PECYpCH Ha €/IHa OpraHu3aIfja ¥ KOHKYPEHTCKOTO, EKOHOMCKOTO U OMIITECTBEHOTO
OKDYXKYBaEbe BO KOE OpraHM3alijaTa paGoTu

- Cnopea meTTOTO CTOjajMINTe, MEHAIMEHTOT ce NedUHUpa U KaKo Mpolec Ha Ha
U3BpIIyBamkbe Ha ToceOHU (yHKIMU. MeEHaMEHTOT € TMOoceOeH Tpolec Ha IUTAHHUpambe,
OpTraHU3Upame, TOTTHKHYBAKkE U KOHTPOJIHMPAkE, N3BPIIYBAaHH 32 OCTBAPYBakhE HA MOCTABEHUTE
[IEJIM, CO MOMOII Ha YOBEKOT M JPYTUTE pecypcu. BakBoTo neduHupame Ha MEHAIMEHTOT

12
yKa)KyBa Ha HETOBUTE TPU OCHOBHHU JI€JIOBU: PeCYpCH, GYHKINHU U LIENH.

"E.F.L. Brech (ed), The principles and practice of management, Longman, London, 1975, p. 19.

& Stephen P. Robbins, David A. DeCenzo, Fundamentals of management, third edition, Prentice-Hall, Upper Saddle
river, New York, 2001, p. 6.

° Kathrin M. Bartol, David C.Martin, Management, third edition, McGraw-Hill, Boston, 1998, p. 5.

Fred Luthans, Richard Schonberger, Russel Morey, Introduction to management: A contingency approach,
McGraw-Hill Book Company, Inc., New York, 1976, p. 29.

11 John Viljoen, Strategic menagement: How to analyse, choose and implement corporative strategies, Longman
professional, Melbourne, 1991, p. 2-3.

12 George R. Terry, Principles of management, Richard D. Irwin, Inc., Homewood, Illinois, 1972, p. 4.
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- Cropej ecTOTO CTOjAJIMINTE, MEHAIMEHTOT BO PETHPHUjaTHETO ce AePUHUPA U KAKO
e(UKacHO MCKOPUCTYyBamkbe€ Ha pecypcuTe. MEHaIMEHTOT NpeTcTaByBa OCTBAPYBambe Ha
OpPraHM3aIlMCKUTE NeMH Ha e(peKTHMBeH M e(pUKaceH Ha4YMH, CO IIOMOII Ha IUIAHHPAmbE,
OpraHM3Mpame, IMAEPCTBO U KOHTPOJIA HA OTPAHM3ALMCKATE PECYPCH , MM TaK, MEHALIMEHTOT
€ MCKOPHUCTYBambe Ha (U3WYKUTE M YOBEKUTE PECYpPCH CO KOOPIAMHHUpAH HAIop, a Toa € CO
W3BpIIyBarkbe Ha (yHKIMHTE Ha IUIAHUpamke, OpTaHU3Upame, Kaapu, HacouyBame W
KOOpAMHHpame'

- Cnopex ceAMOTO CTOjaJMINTe, MCHAUMEHTOT C€ JepUHUpAa M O] acleKkT Ha
OJUTy4yBameTO, a Taka, MEHAMEHTOT € KOHTHHYHMpaH IpOLEC Ha JOHECYBame OIIYKH,
M3BPIITYBAFSE PCBH3MjA ]

Nako mpe3eHTHpaHUTE CTOjaIMIITA CE AWBEPIeHTHH, CEMaK MOXKaT Ja Ce HW3BJIeYar

HCKOJIKY 3a€IHUYKHU CJIICMCHTH 3a a CC€ NPCIJIOKU IMTOCUHTCTU3UPAHA ,I[e(l)I/IHI/II_II/Ija.

MeHayuMeHTOT ce AepuHMpPa KAaK0 YHUBEP3aJIeH npouec Ha epeKTHBHO U e(PMKACHO
H3BpLIYBamke Ha padoTaTa cO MOMOII HA APYIH JIyl'e H aHTa)KHpPamke Ha pecypcuTe 3a

OCTBapyBam-€ Ha ogHanpen 1eUHUPAHUTE J1eJIH HA IPeTNPUjaTHETO.

OcHOBHHUTE elleMeHTH Ha jAeuHUIMjaTa 3a MEHAIMEHT Ce: TpOLEl, pPeCypcH,
edeKTpUBHO U e(hUKACHO M3BPIINYBakE HA padoTaTa Of] CTpaHa Ha APYTH JIyTre U eI,

IIpBuoT eJeMeHT ce OJHECYyBa Ha MCEHAUMEHTOT KaKO YHHMBEP3aJIeH IIpOIIeC.
MeHaIMEHTOT € YHUBEp3aliHa aKTUBHOCT OUICJKH ce Haora BO CHTE BHJIOBH IMPETIPHjaTHja, BO
cute (QYHKLMHU, U Ha CUTE HUBOA BO MpeTnpujaTiero. Toj ce ciyyyBa BO NapKOBH, HA PaHYEBH,
BO OoyHMIM, Ha (apMH, YHHBEP3UTETH, BO T'PAJIOBH, CHHIUKAIHU OPTraHWU3alW{, TOJUIH]a,
I[PKBH, Ha a¢pOJPOMH U BO OIIITHHCKU opraHu3anud. Ho, MEHaUMEHTOT (YHKIIMOHHUpPA cOoceMa
pa3nuyHo. MEHaIMEHTOT € YHUBEp3ajeH mpoiiec. Toj € mporec OMIejKu BKIydyBa cepuja Ha
aKIMM KOW BOJAT KOH OCTBapyBame Ha Ienrta. 10j € AMHaMHUYeH Mpolec, Oumejku My naBa
KUBOT Ha CEKOj He oa paboremeTo. Toj € OMMTEeCTBEH Ipolec OWICjKM OBHE AaKIMH BO

NPUHIMI C€ OJHECyBaaT Ha OJHOCUTE Mely jyrero. MeHalMEeHTOT € Mpollec aroa IITO

B Richard L. Draft, Management, 5" ed., The Diryden press, San Diego, 2000, p. 7book.

14 Clayton Reeser, Management functions and modern concept, Scott, Forestman and company, Glenwiew, lllinois,
1973, p. 1.

15 Madhukar V. Joshi, Management science: A survey of quantitative decision-making techniques, Duxbury Press,
North Scituate, Massachusetts, 1980, p. 12.



MpeTCTaByBa KOMHOUPAKHE HA PECYpCUTE O/ CTpaHA HAa MEHAIIEPHUTE 32 OCTBApyBaE Ha IIEIUTE.
OCHOBHHOT TMpOIlEC HAa OCTBapyBamke Ha padoTaTa CO IMOMOII Ha JPYTUTE € WCT 3a CHTE
MEHAalIepCKu pabOTH Ha CHUTpPE HUBOA W BO CHUTE mpernpujatija. OBa HE 3HAUU JIeKa CHUTE
MeHayepu paboraT ucta paboTa, WM JeKa 3a CUTe ce Oapa HMcTa CIOCOOHOCT Ha Pa3NUYHU
HuBoa. [Ipomecor ymaryBa Ha (YHKIUMH WIM Ha NPUMApHU aKTHUBOHCTH W3BPIIYBaHU O]
MeHayepure. MEHalIMEHTOT BO OCHOBA € MPOILIeC Ha IUIaHUpamke (0UTyIyBambe, [eH, MOJTUTHKH,
IUTAHOBU W NPEJBUIYBamba), OpraHu3Npame, KOOPAUHUPAkEe, MOTUBUPAKE U KOHTPOIUpAkEe Ha
AKTUBHOCTHUTE, KOM BOJAT KOH MOE(PUKACHO U3BPIIYBAkhE HA LIEIUTE HA MPETIPHU]aTUETO.

BTopuor eneMeHT TO COYMHYBAaaT PECYpCHTE, W TOA YOBEUKHTEC U MATECPHUjATHHUTE
pecypcu. HoBeUKHTE pecypcH ce OJHECyBaaT Ha YOBEKOT, a MaTePHjaIHUTE Ce OJHECyBaaT Ha
napure, CypoBUHUTE, MAIIUHUTE, OIIpeMara, CpeJICTBaTa, 3rpaguTe, UMULIOT Ha MPETIPU]aTUETO.
Opn mpeTtnpujaTueTo aeHec ce 0apa BIUCOK CTENEeH Ha e(pUKACHOCT BO KOPUCTEHETO Ha YOBEUKHUTE
U MaTepHjallHuTe pecypcu. Bo cymTiHa, MEHAIMEHTOT TIOCTOM KOTa MEHAIIEPUTE CE OJITOBOPHU
3a e(hUKaCHO HACOYYBakE HAa YOBEUYKHUOT HAIIOP MIPH KOPUCTCHETO HA MATEPHjATHUTE PECYPCH.

EduxacHocTa e 3HavaeH nmen ox MeHanuMeHTOT. EdukacHocTa e yrmoTpeba Ha MUHUMYM
pecypcHu 3a Ja ce Mpou3Bele CakaHWOT oO0eM Ha mpousBojcTBO. EdukacHocta ymatyBa Ha
OJTHOCOT TTOMeTy BJI€30T M M3/1e30T. MeHalepuTe ce 3aMHTePECUpPaHu 3a ePUKACHO paboTeHe Ha
pecypcuTe U 3a MUHHUMH3UpPAkE Ha TpomonuTe 3a HUB. Ho THe He ce camo 3aWHTepecHpaHH 3a
eUKacHOCTa, TyKy M 3a e(PEeKTHBHOCTA, 32 KOMILUICTHpPAkE Ha aKTHBHOCTA. EdekTuBHOCTA €
CTENeH J0 KOj MPETIPHjaTHETO TH OCTBApyBa MOCTAaBEHHUTE 1eu. EdekTuBHOCTA € CTocOOHOCT
3a OCTBapyBame Ha lLenuTe. Taa ymaryBa Ha OHa INTO T'O OCTBapyBaaT MeHayepure. Jlomuot
MEHAUMEHT Haj4ecT Oce AOKM Ha Hee(eKTHMBHOCTa, BO OCTBAPYBaWkETO HAa IENUTE U Ha
Hee(hMKACHOCTA, HEPAIIMOHAITHOTO TPOIICHE Ha PECYPCHTE.

TpeTHoT ejeMeHT TO COYMHYBaaT JIyf€TO CO 4YMj Hamop ce u3BpiryBa pabortata. Co
MOMOII Ha JTyFeTO, MEHAIEpUTE ja U3BpIIyBaaT HUBHATA paboTa.

YeTBPTHOT €JIeMEHT c€ OJIHECYBa Ha ()OPMYJIUPAHETO U OCTBAPYBAKETO HA IEITUTE Ha
MPETIPUjATHETO CO HAMTOPOT HA OPYTH Jyre. MEHAIMEHTOT BKIIyYyBa KOOpIUHAIIH]a HA YOBCUKH
U MaTepHjalHU PEeCypcH BO HacOKa Ha OCTBapyBame Ha uenute. Hamopot Ha myreTo e HacodeH
koH nenute. llenure ce morpeOHu, Ouaejku akTUBHOCTUTE TpeOa 1a OugaT HAaCOUYEHU KOH HEKOj

cakaH KpaeH pe3yJTaT WK coCToj0a.



WNmajkun mpeBun neka cexkoja nedUHHMIIMja HAa OAPEACH IMOUM 0 HEKOj CTENeH e
cy0OjekTHBHA W apOuTpapHa, rojieM Opoj aBTOPH KOM C€ 3aHMMaBaaT CO W3y4yBame Ha OBaa
npobiemMatuka of0erHyBaaT TUPEKTHH Ne(UHULMK HA MEHAMEHTOT M CBOETO BHHMAaHHE IO
CBPTYBaaT KOH COJp>KHHCKaTa onpezenda Ha mouMoT. ClieZICTBEHO, OCTOjaT rojieM Opoj aBTopU
Kou opMylMpalie pa3iuyHu Oorpenenadu, o0jacHyBama, TOJIKYBakba HA TTOUMOT MEHAIIMEHT, BO
3aBHCHOCT OJ1 Pa3JIMYHOTO Ac(PUHUpPAHE HA HEroBaTa COMp)KUHA, MPHHIUIHN ¥ (QYHKINH, CO IITO
JOLUIE W JI0 Pa3HOBHJAEH NpUCTall KOH NpPaKTHYHATA OCHOBA Ha  MEHAJEPCTBOTO Kako
npodecuja.

[IperxogHoBo My naBa 3a mpaBo Ha Poyep bener na cmera neka “BepojaTHO MOCTOjaT
OHOJIKY Je(DMHHUIIMK 32 MEHAIMETOT KOJIKY INTO TOCTOjaT aBTOPH 3a OBaa o6mact”.*® Toa
IPUIOHECYBA MEHAUMEHTOT Ja ce Ae(MHIpPA HA HAjpa3THIHN HAUMHMA. '

HNmeHo, BO TEOpHHTE 3a MEHAIMEHTOT TIOCTOjaT PA3NIUYHU KPUTEPUYMHU MPHU
ne(UHUPAKHETO HA OBOj TEPMUH M TOA BO 3aBUCHOCT O] OIICETOT Ha HETOBOTO JCjCTBYBAHE, T.€
OJ1 OTIPE/ICTYBAKETO HA OHA IITO U KaKO MEHaliepuTe paboTar, ¥ BO 3aBUCHOCT O] MIPUITIATHOCTA
Ha aBTOPOT KOH HEeKOja O IIKOJINTE HA MEHAIIMEHTOT.

Cnopen npsuom kpumepuym, ipu neUHUPAHLETO HA MEHAIMEHTOT, BO 3aBHCHOCT O]
OTICETOT HAa MEHAIEPCKOTO /IejCTBYBAbE, MIMa HEKOJIKY BHU/a MPHUCTAI:

- np60, MEHAIMEHTOT ce€ cdaka Kako TpoLeC Ha H3BpUIyBamke Ha padboTHTE 32

3aeHHIIATa U CO MOCPENICTBO HA pa3HU BHJIOBH 3a€/IHHUIIA, 1A CE OJTHECYBA Ha IIUPOKH

nojapavja Ha axtusroct.”® Bo oBaa cMucia, u [Turep Jlpakep, rypy Ha COBPEMEHHOT

MEHAIMEHT, BEJI JIeKa MOCTOjaT rojieM Opoj Ha ‘“MeHallepCKu pa6OTI/I”;19

- 6MOpo, CO MOMMOT 32 MEHAIMEHTOT C€ OMMIIYBaaT CUTE HMBOA Ha BJIACT BO PAMKHUTE

Ha OpraHM3alyjaTa, T.e. BPBEH, CPElICH U HMU30K MEHAIIMEHT, a OTTyKa Ce W yJorara

MO3UIIMjaTa Ha MEHAlIEpUTe KOU Tpeba HUB Ja T'M Ipe3eMar Bp3 cebe;

- mpemo, TEPMUHOT MEHAUMEHT O3HadyBa (YHKIMOHANEH NpUOA Koj ordaka

IUIAHUPAkE, OpPraHU3Upame, KOOPAWHUpAame, MOTUBHPAKE M KOHTPOJIHpAHmE, BO

OCTBApPYyBAKLCTO HaA HECJIWUTC HAa €JHA CTOIIAHCKa opraHmaqua BO OCTBApyBamkC€TO HaA

16 R.D.Bennett, "Management and the relevance of the behavioural sciences", in: A.G. Cowling, M.J. Stanworth and
others. Behavioural sciences for managers, Edward Arnold, London, 1988, p. 2.

1 3a Hajpa3TMuHUTE HAUMHK Ha AeUHUpabe HA MeHaUMEHTOT Buau kaj bobek Illykies, Menayumenm, 4eTBpTO
n3nanue, Exonomcku gakynrer, Cromje, 2004, ctp. 3.

B¢ Renold, The nature of management, Occasional paper No. 2, BIM, 1949.

19 peter Drucker, The practice of management, Heinemann, New York, 1955, p. 22.



OJIpe/IeHH eKOHOMCKH pesyntati.”’ Bo 0Baa cMHCIIa MCHALIMEHTOT € C(haTeH Kako 36Hp

ol OpojHM (YHKIMM W TPUHIMIHN KOHM ja MCTaKHyBaaT JWCTHHKIMjaTa 3a TOa IITO

MEHALIePHTE IPABAT M KaKO TOA IO IIpaBaT;’

- yemepmo, CO TOMMOT MCHAIMEHT ce omndakaaT W BpaOOTEHHTE, (UHAHCHUUTE,

MaTepHjauTe U LENUTE, KYIyBambeTO U MPOJAaBAKETO, METOAUTE M IOCTAIKUTE,

CpeIcTBaTa M OINpPEeMara, OJHOCHO CO BKIYYYyBamETO HAa €KOHOMCKHOT MpEI3HaK BO

MEHAIIMEHTOT TO]j € caTeH KaKo MOIHUPOK MPOIIEC Ha U3BPIITYyBaKkE Ha PaOOTUTE MTPEKY

Ipyru Jnye.22

Criopen  BTOpPHUOT KpUTEpUYM, BO TeOpHjaTa IOCTOjaT Hajpa3NUuHU OOMAM 3a
nepuHUpame Ha MOMMOT MEHAUMEHT - CO2IACHO CO MHOZYOpOjHUME WKOAU 34 MEHAUMEHM.
KJIaCHYHaTa IIKOJa, IIKOJaTa 3a MPOIECeH MEHAIMEHT, MIKOoJaTa 3a MelydOBEUKHTE OJHOCH,
MaTeMaTU4KaTa MIKOJIa, eMITUPUCKATA IIKOJIA, IIKOJIAaTa Ha COIMjaJIHM CHCTEMH, CUTYal[HOHATA
IIKOJIa, IIKOJIaTa 3a e(peKTUBEH Juaep, MapTULUIAaTUBHATA IIKOJa, OMXEjBUOPUCTHYKATA IIKOJIA
Ha MEHAIMEHTOT M JPYTrH. Bo 3aBUCHOCT O IIKOJIaTa Ha KOja W MpHUIaraaT aBTOPUTE, C€ HyaT
Hajpa3InyHu AeHUHULINA 32 MeHauMeHTOT.23

Hako oBHEe cCTOjayMIITa HMCTAKHYBaaT pa3IMYHH CTABOBH, CEMaK BO JIMTEpaTypara
MOJKaT J1a C€ CPeTHAT U Ae(PUHUIINH KOU MPETCTaByBaaT 00M] 3a CyOIMMupame Ha JoceralHaTa
JOATOTOUINIHA paboTa Ha TojieM Opoj TeopeTHYapy W MPaKTUYapH, MPHUITATHUINA HA €IHA WIH
JpyTa IIKOJIa, TpaBell, yuemhe HiIH OpueHTanrja. Toa 3HaYM JieKa MOXKaT J1a Ce U3BJIEYaT HEKOJIKY
3aCIHMYKH €JIEMEHTH 3a Jla ce MPEIOKH eaHa noceorndarna neguHuImja, T.6. MOKHO € Ja ce
yKa)ke Ha OHa IITO € 3a¢IHIMYKO Kaj CHTE HHB: "
- cTaHyBa 300p 3a mporuec (aKTUBHOCT) BO BPCKa CO MOCTABYBAKETO M pealin3aljara
Ha TICJIUTE Ha OpraHu3allfjaTa;
- IpY TOA ce paboTH CO JIyre;

- (I)YHKI_II/II/ITC BO MCHAIIMCHTOT CC€ IUNIaHUPAKLC, OpPraHU3UpamkEe U CKUIIUPALC,

(pako)BoJIeH-e, KOHTPOIUPAKE;

20 Jopman Kpcreckn, Exonomcku nexcuxon, Tpeto m3ganue, [Ipocserno nemo, Ckomje, 1998, ctp. 378.
2 Carter McNamara, Introduction to Management, http://www.managementhelp.org/defintion.htm>.
22, Scott, J. & A. Rochester, What is manager?, Sphere, BIM, 1984, p. 79.

23
Pe3ume 3a pasnmuuHHUTE OMpeeNION Ha MEHAIMEHTOT J1aBa rpodecopoT 1o MenaymeHT Ha EkoHOMCKHOT
akynreT Bo Cxormje, booek Illyknes, mut. meno, crp. 1-5.

4 Tonop Kpanes, Ocuosu na menaumenmom, IUM, Ckorje, ctp. 4-5.



- paboTemeTo Ha MeHayepoT Tpeba na pe3yaTupa co e(pUKacHO H e(EeKTUBHO
(ycmenrHo) paboTeme, OMHOCHO CO IETHUCXOTHO MCKOPHCTYBAHkE Ha PECYPCHUTE.

Taxka, cnopen npodecopor bobek IllykieB, MEHaIMEHTOT MOXe /a ce neuHHpa KaKo
“yHuBep3aJieH npouec Ha epeKTUBHO U epHKACHO U3BPLIYBaK-€ HA padoTaTa co MOMOII Ha
APYIM Jiyf'e H aHTaKHPamke HA pecypcuTe 3a OCTBapyBame HAa OJHampe] de(pMHUpAHHUTE
1eJd Ha leeTl'lpI/IjaTI/IeTOH.ZS

['enepanno, Tpeba na ce mozBieYe JeKa € HYKHO MEHAIMEHTOT Ja IIOYHE Ja ce
nepuHUpa U TpeTHpa M KaKo aKTUBHOCT Wi Ipolec. Toa 3Haun JeKa ce Hyu €1€H HOB MOXEH
IIPUOJI KOj OBO3MOKYyBa MEHAIMEHTOT Jla Ouje cpareH He caMo Kako Hayka M 30Hp Ha ynaTcTBa,
TYKYy M KaKO HETOBa MpakTHKa. Bo mpuiior Ha oBa, eHec € 3a0eeKIIMBO €JHO MOMECTYBamkhe Ha
napagurmara ojf ‘“‘MeHalMEHTOT KakKo IMOWM BO “MEHAIMEHTOT KaKO €JHa aKTUBHOCT 4H]
IPAaKTUYEH U3pa3 € “MeHaupameTo” Win “MeHalepcTBO” kako npodecuja. OBaa KOHCTATaIM]ja
yKakyBa Ha (pakToT jeka kKora ce 300pyBa 3a oBaa 00JacT U (aKTOPUTE-yCIOBUTE 32 HEj3MHATA
peanu3anuja, MOCOOABETHO OM OWJIO Ja ce TOBOPH WJIM KOPUCTH TEPMHUHOT ‘‘MEHAIepCTBO”,
Oujejku BO JAEHEIIHATa IPAKTHKA TOA € OAPEACHO U CO HETOBUTE CIPOBEyBAUU - MEHALIEPUTE.

[Toarajku ox MPETXOAHOBO TEPMUHOJIOLIKO PAa3rPaHUUyBakE U yCOTJacyBame, YIITe
MOBEKe, MEHAIIEPCTBOTO IMO/Ipa3dupa M3BPIIYBakE Ha paOOTHTE WM OBO3MOXYBambe paboTUTE
7la ce cIyvar HHU3 MpoIec KOj MITO JyreTo ro nprdakaaT Kako HAYMH WIH KyJITypa Ha HUBHOTO
KHUBECHE U JICJCTBYBamke BO opranmsanuute. OTTyKa, MEHAIEPCTBOTO Tpeba aa Oume chareHo
KaKo MpakTH4YHa [IPUMEHA Ha CUTE JOCera CTEKHAaTH MCKYCTBAa M HAyYHHM CO3HaHHUja, IPETOUYCHU
BO MPaKTHYHO [J€jCTBYBame, 0a3upaHO HA HajBAKHUTE LM W BP3 OCHOBHUTE NMPHUHIMIIN Ha
MEHaIMEHTOT. Taka Ke ce MOCTUTHE €IHAa O] OCHOBHHTE I Ha YOBEYKOTO MOCTOCHE H
[IUBWJIM3ALUCKA Pa3BOj - €TUKaTa U MOPAIHUTE BPEIHOCTH Jla CTAHAT OIPENEITyBAauKH HOPMH
KaKo 3a CEKOj BUJl Ha aKTUBHOCT U peajln3aliija, Taka 1 33 MEHaIMEHTOT 1 MEHallepuTe.

Bo naOpojanute neduHuIIMN HA MEHAIMEHTOT, 0€3 oriie]] Ha HUBHATa NMPUATIUBOCT
win ondar, oHa IITO MOXE J1a Ce M3BEAC KaKO 3aeJHUYKH MMEHUTEN € TOKMY HEIOCTHIOT O]
HarjacyBame U JepuHupame Ha yioraTa Ha €TUKaTa, OHOCHO Ha NOYHTYBAmbETO HA CTHUKUTE
BPEHOCTU M HOPMH KaKO OCHOBEH IIPEIyCJOB 3a UCIOJHYBambe€ HAa MMIIEPATUBOT Ha HOBOTO

BpEMC - CO3JaBalkbC HA OJHCCYBAKLC 68.31/IpaH0 Bp3 OCHOBHUTC INPUHIOUIIN HAa CTHUKATA.

25 Bob6exk Lllyknes, ut. meno, crp. S.



JlokosKy ce BOIM CMETKa M 3a OBaa 3abenewka, Koja Mojpa3dupa W Hej3MHA
UMIUIEMEHTAllja Ha eTWYKUTE acleKkTd BO jAeuHUIMjaTa HAa TOUMHUTE ‘‘MEHAMEHT
“MeHayupame”’ W ‘‘MeHalepcTBO”’, THE HeMa Ja OugaT caMo HOMHHAJIHO HaOpojyBame Ha
oJpe/cHH (PYHKIUU U YJIOTH, TyKy K€ MPEeTCTaByBaaT M YNMaTCTBO KAaKO Jia CE MCIIOJIHU HUBHATA

OIMNITCCTBCHA YyJiora.

www . MaturskiRadovi -.NET

Gotovi seminarski, maturski, maturalni i diplomski radovi 1z
raznih oblasti, lektire , puSkice, tutorijali, referati.

WWW . Matu rSki RadOVi - Net je specijalizovan tim

za usluge visokokvalitetnog pisanja, istrazivanja 1 obradu
teksta za kompletan region Balkana.

Posetite nas na sajtovima ispod:

http://www._maturskiradovi.net

http://www._maturski.net

http://www.seminarskirad.org

http://www.seminarskirad. info

http://www.seminarskirad.biz

http://www._maturski.org

http://www._magistarski.com

http://www.essaysx.com

http://www.facebook.com/DiplomskiRadovi

Takode, na sajtu pronadite 1 tutorijale, referate, primere

radova, prepricane lektire, wvesti, <d¢itaonicu... Na ovom sajtu
ste u prilici prona¢i preko 10000 radova iz raznih oblasti:
ekonomija (menadzment, marketing, finansija, elektronskog


http://www.maturskiradovi.net/
http://www.maturskiradovi.net/
http://www.maturskiradovi.net/
http://www.maturski.net/
http://www.seminarskirad.org/
http://www.seminarskirad.info/
http://www.seminarskirad.biz/
http://www.maturski.org/
http://www.magistarski.com/
http://www.essaysx.com/
http://www.facebook.com/DiplomskiRadovi

poslovanja, internet tehnologija, biznis planovi,

makroekonomija, mikroekonomija, preduzetnistvo, upravljanje
ljudskim resursima, ...), iInformatika (internet, iInformacione
tehnologije, softver, hardver, operativni sistemi, baze

podataka, programiranje, informacioni sistemi, racunarske mreZe,
...), biologija 1 ekologija, filozofija, istorija, geografija,
fizika, hemija, knjiZzevnost, matematika, likovno, psihologija,
sociologija, ostali predmeti (politika, saobracaj, masinstvo,
sport, muzika, arhitektura, pravo, ustav, medicina, engleski
jezik, ...).

Uspostavljanjem ovog projekta, zadovoljila se i veoma prisutna
potreba za specijalizovanim timom, koji ¢e na studente i
omladinu pravovremeno 1 adekvatno delovati u edukativnom i
pozitivno usmeravajuéem pravcu, ali 1 predstavljati efikasnu
podrsku u pisanju sopstvenih radova.

U cilju pruzanja Sto kvalitetnijeg sadrzaja radova, okupljen je
odabrani tim, sastavljen od iskusnih struc¢njaka iz ralicitih
oblasti, ¢iji je cilj da autorskim pristupom i prepoznatljivim
stilom izraduju i istraZuju najrazlicitije oblasti 1 afirmisu
slucajeve iz prakse.

Za sada posedujemo gotove radove i1z oblasti prava, ekonomije,
ekonomike preduzeca, Javnih finansija, spoljnotrgovinskog
poslovanja, informatike, programiranja, matematike, Tfizike,
hemije, biologije, ekologije, menadZmenta, astronomije, carine,
Spedicije, poreskog sistema, javne uprave, racdunovodstva...., a
Uskoro ¢emo se prosiriti 1 na ostale oblasti. Inace, izrada
maturskih, seminarskih, diplomskih radova po zelji jJje naSa
primarna opcija. Nakon Sto aplicirate za odredeni rad, dobicete
odgovor najkasnije za 24h.
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